Werrington Primary School

Job description – Class Teacher

Title of post:

Teacher Key Stage 2

Salary Grade:
Main Professional Scale 

This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment

Purpose of the job:


SYMBOL 183 \f "Symbol" \s 10 \h
To undertake the teaching, pastoral and administrative duties in association with a KS2 class.

SYMBOL 183 \f "Symbol" \s 10 \h
To undertake certain general responsibilities as agreed with the Headteacher.

SYMBOL 183 \f "Symbol" \s 10 \h
To undertake certain specific responsibilities and tasks as may be reasonably assigned by the Headteacher in association with the teacher's curricular leadership responsibilities.

Accountabilities

SYMBOL 183 \f "Symbol" \s 10 \h
The post-holder is responsible to the Senior Leadership Team for their  professional duties and general responsibilities.

SYMBOL 183 \f "Symbol" \s 10 \h
The post-holder is responsible to the Headteacher and Assistant Headteachers for specific responsibilities and key tasks.

SYMBOL 183 \f "Symbol" \s 10 \h
The post-holder is responsible for the work of any Teaching assistant when under their direction.

SYMBOL 183 \f "Symbol" \s 10 \h
The post-holder is responsible for the organisation and general welfare of any students, parents or other helpers working under their direction in the classroom.

Professional Duties

SYMBOL 183 \f "Symbol" \s 10 \h
The education and welfare of their class in accordance with the requirements of the Conditions of Employment of School Teachers; the National Standards and having due regard to the requirements of Every Child Matters, Excellence and Enjoyment - National Curriculum, the school's aims, objectives and schemes of work, and any policies of the governing body.  

SYMBOL 183 \f "Symbol" \s 10 \h
To share in the staff's corporate responsibilities which ensure the safety, well being and discipline of all pupils in the school.

Specific responsibilities

The post holder is responsible for co-ordinating the following subjects throughout the school:  To be negotiated.

++++

Their main responsibility is to work with the Head teacher in the promotion and monitoring of standards of achievement and quality of teaching and learning in their curricular area(s)
This will involve the following tasks:

Curriculum Leadership

To take the lead in the development, evaluation and review of policy, schemes of work and systems of recording in their subject.

To review the planning processes to ensure progression and continuity.

School Improvement

To review the standards of achievement across the school by sampling work, classroom observation and analysis of standardised test results where appropriate.

To overview the teaching in their subject and highlight Inset needs of staff.

To work with the Head in the evaluation of standards in their subject area and take a major part in school improvement planning.

With the Head to set targets which will aim to improve the provision and standards in their area and work towards the targets as set out in the school improvement plan.

Resources

Manage the ordering, storage, display and upkeep of resources in their curricular area.

Managing a delegated budget and planning for future resource needs whilst ensuring the best possible value for money in the purchase and deployment of resources.

Subject expertise

To develop their own expertise through Inset, visits and keeping abreast with local and national developments.

To lead by example: showing flair and enthusiasm, implementing school policy and demonstrating good practice in their subject.

Continuing Professional Development

To promote staff development in their subject by offering advice, sharing expertise, organising meetings and workshops and bringing resources to the staff's attention.

Assist colleagues in their medium and short term planning with special attention to supporting staff who are newly qualified and / or new to the school.

To liaise with outside agencies who can provide necessary Inset.

Liaison

Liaise with the governing body; providing workshops, attending governors meetings when appropriate and organising governor’s visits.

To extend their knowledge and understanding across and beyond the primary years by taking responsibility for liaison.

Where appropriate, identify and liaise with any sources of expertise there may be among parents or in the wider community.

To take part in and lead where appropriate, meetings and workshops to heighten parental awareness of school philosophy and practice.

This job description may be amended at any time after discussion with the post holder, but in any case will be reviewed before October in any Performance Management year.
